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Role Profile

JOB TITLE: FLD US REPORTING TO: Executive Director
Representative

TEAM: US Representative | pATE: February 2024

LOCATION: | New York or DC CONTRACT TYPE: Permanent

WEEKLY Full time

HOURS:

Principal Objective of the Team and Role

Front Line Defenders is a global organisation supporting human rights defenders
(HRDs) at risk globally. Front Line Defenders operates a range of programmes in
support of HRDs, including protection grants, advocacy and capacity building.
This support relies on a wide range of partnerships with peer organisations,
allies, donors, governmental and multilateral agencies etc. FLD has identified the
United States as a key country in which to expand such partnerships. Reporting
directly to the Executive Director, the US Representative works in close
cooperation with a range of teams across the organisation, including the
protection team, the development team, and the advocacy team.

Role Purpose:

The US Representative is a senior position leading Front Line Defenders’
advocacy, outreach and fundraising efforts in the United States. The US
Representative engages with decision makers, civil society, donors and other
allies, and help strengthen a constituency of support in the US for HRDs. The US
Representative works in cooperation with the Front Line USA Foundation.

Responsibilities:

« Represent Front Line Defenders in the United States at meetings,
conferences and other relevant human rights spaces, and further develop
in the US the organisation’s profile and awareness of human rights
defenders protection needs, including through participation in campaigns,
events and social networking;

* Formulate, manage and oversee the implementation of a US strategy for
FLD that creates space for and centers HRD voices, supports HRDs at risk
and increases HRD protection with US Government and US Congress and
other US-based policymakers, as requested and in close coordination with
the FLD global advocacy team and FLD protection team,;

+ Support fundraising efforts in the US, in coordination with the
development team, including working to maintain good relationships with
FLD’s current US-based donors, identifying new donors, attending relevant
donors conferences, building relationships with prospective donors, and
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meeting annual fundraising targets;

- Coordinate events and visits of human rights defenders to the US in order
to increase awareness of the work of human rights defenders as well as
promote the organisation's work, including for the launch of FLD’s annual
Global Analysis and the Front Line Defenders Awards for Human Rights
Defenders at risk;

+ Engage with peer human rights organisations to support and contribute to
the development, promotion and implementation of HRD-focused
legislation and policies in the US;

« Support urgent advocacy efforts on cases of HRDs at risk, including by
raising the profile of HRDs at risk with US policymakers.

« Support and co-manage the Front Line USA Foundation and its Board, in
coordination with head of development.

« Participate actively in the FLD management team and develop a shared
sense of management responsibility and accountability.

* Engage with the FLD evaluation and data management team to support
good data collection and reporting on the work of the organization.

This job description is intended as a summary of the primary responsibilities of
and qualifications for this role. The job description is not intended as inclusive of
all duties an individual in this position might be asked to perform based on
requirements either now or in the future.

Reporting Structure (number of team members supervised in this job):

Directly: Nil Indirectly: Nil

Key Relationships (please specify contacts):

Internal: Directors, Head of Global External: Government

Advocacy, Head of Development and Head | representatives, NGOs, Donors and
of Protection. HRDs.

Salary

$95.000 - $105.000 per annum

Placement on the range will be commensurate with experience and
qualifications
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Benefits include:

26 days of annual leave per year, pension scheme, health insurance, life
insurance, income protection schemes, employee assistance programme,
staff well-being initiatives.

Person Specification (the minimum qualifications needed to perform the essentia
functions of the job such as qualifications, skills and experience of doing the key
elements of the role).

Knowledge and Skills:
Essential:

* In-depth knowledge of US foreign policy, human rights context in the US
and globally, and of the key actors in the human rights space among
policymakers, government officials, and the philanthropic sector,
particularly with regard to human rights defenders;

* Strong communication and interpersonal skills and the ability to build
relationships of trust with human rights defenders and key stakeholders;

- Self drive, initiative and capacity to pro actively support HRDs;

« Familiarity with international human rights mechanisms, including those
related to human rights defenders;

* Fluent written and spoken English;

+ Demonstrated ability to think strategically and creatively;

« Excellent political judgment, including the ability to make strategic choices
based on sound analysis of potential costs and benefits, with a human
rights and intersectional perspective.

Desirable:

» Working knowledge of one of Front Line Defenders other working languages
(Arabic, French, Russian and Spanish).
+ Good knowledge of civil society sector in the US.

Experience:
Essential:

* Minimum 7 years of work experience in civil society, human rights, and
government engagement programmes at national or international level;

* Experience in fundraising and engaging with private donors, such as
foundations, corporations and high-net worth individuals.

+ Demonstrated experience working with a human rights defender-centered
approach and engaging with grassroots HRDs and/or communities of
different cultures.
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Desirable:

+ Experience working for a human rights organisation or a philanthropic
organisation.

Other requirements:

+ Frequent requirement to travel, primarily in the US, but also a minimum of
three annual trips to Dublin for internal meetings.

« Availability to attend evening networking events.

» Valid work permit in the US.

Front Line Defenders Values

1. Working with HRDs:

*  Commitment to our Work
Responsiveness to HRDs
Decision Making & Problem Solving
Exercising Good Judgement
Listening
Results Focussed
Perseverance

2. Developing Myself:
+ Self-Awareness
Adapting to Change
* Proactive Learning
« Managing My Wellbeing

3. Working With Colleagues:

Respect for the Individual
Building Trust

Collaborative Working
Communication With Each Other
Managing Security

4. Leading a team:
» Strategic Thinking
* Engaging With People
» Stewardship of Resources
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Selection & Appointment

» To apply, candidates need to submit a copy of their application - CV and cover letter -
via the ‘Apply now’ button;

Cover letters should be addressed to Laurent Aldenhoff, Interim Deputy Director;
Only shortlisted candidates will be invited to attend for interview;

It is anticipated interviews will be held during April 2024;

The appointment is expected to be effective from June 2024;

Closing date; midnight (NY time) on March 26th 2024 as per FLD vacancies page:
https://www.frontlinedefenders.org/en/recruitment-volunteering

Front Line Defenders is an Equal Opportunities Employer
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